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This AGREEMENT, entered into this day of July, 199 by and
between the BOARD OF EDUCATION, WEST HEMPSTEAD UNION FREE SCHOOL
DISTRICT, Town of Hempstead, Nassau County, New York, hereinafter
called the" Board", and WEST HEMPSTEAD OFFICE STAFF ASSOCIATION,
of United Public Service Employees Union, TCU, AFL-CIO,
hereinafter called the "Association".
ARTICL~ I RECOGNITION
The Board recognizes the Association as the exclusive
representative under Article 14 of the Civil Service Law for all
Clerk Typists, Telephone Operators, Stenographers, Account Clerks,
Library Clerks, . Transportation and Building Clerk, Senior Typist
Clerks, Senior Stenographers and Nurses as may be employed by the
Board. Expressly excluded herefrom, are the District Clerk and
Board Secretary, Principal Account Clerk, Secretary to the
Director of Business, Secretary to the Assistant Superintendent,
and the Secretary to the Superintendent.
ARTICL~ II DUES DEDUCTION
The Board agrees to deduct from the salaries of employees
covered by this agreement, the amount of Association dues as
authorized by individual employees and to transmit the monies
promptly to the Association. Upon such transmittal, the Board
shall be relieved of all obligations hereunder. Employee
authorization shall be in writing, in the form approved by the
1
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',parties, and shall be continuous unless revoked in writing by
t
September 1 of the year in which the Agreement is effective. All
new authorizations will be filed by October 1 of said year or
within one month of the first day of service, whichever is sooner.
If the Association should change the amount of its dues, this must
be accomplished by June 1 of any year. Association dues will be
deducted in equal amounts starting.with a pay period to be agreed
upon and continuing thereafter over the entire school year.
ARTICLE III COMMENCEMENT OF NEC~TIATIONS
Not earlier than December 1st of any year and not later than
January 15th, the Association will present its request to commence
negotiations for a successor agreement. If such agreement is not
concluded by March 1st, either party may request the Public
Employment Relations Board to assist the parties in accordance
with Section 209 of the Taylor Law.
ARTICLE IV ASSOCIATION RIGHTS
The Association may, at the discretion of the Board, be
permitted to meet in school buildings, at reasonable times, upon
application made reasonably in advance, and so long as the same is
without any direct cost and does not interfere with the normal and
customary usage of said premises.
The Association may use the inter-school mail delivery and
mail boxes for non-personal and official Association
communications to employees covered herein.
2
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ARTICTJE V VACANCIES. PROMOTIONS. TRAN~FERSt AND OUT OF TITLR
1 . The Board will consider the qualifications and ability
together with merit, performance and attendance record in filling
vacancies and making promotions and transfers of employees.
Seniority will be considered but will not be the determinative
factor. The determination of the Director of Business will be
final. If an employee requests a transfer or change of position
and such request is denied, such employee may upon a written
request by her for a conference, meet with the Director of
Business or his designee.
2. If an employee is requested by the Board to work out of
title or grade as a result of the absence of .the person holding
that title or grade and such absence continues for a period of ten
(10) working days or more exclusive of vacations, such employee
will be compensated in accordance with that title or grade, with
such compensation to be effective ten (10) working days after the
actual commencement of such out of title or grade work.
ARTICLE VI PER~ONNRl. FILE
Employees will have the right, upon reasonable notice, to
review the contents of their personnel file with the exception of
privileged or confidential documents solicited prior to
employment. Such review shall be made in the presence of a
representativeof the Superintendentof Schools.
3
,
'
,
ARTIM.R VII
"
GRIRVANCR PRnMmURR
The grievance procedure adopted by the Board for non-
professional employees in Policy 4271 shall remain in effect for
the duration of this agreement.
ARTICLE VIII SAlARIES
1 . Salary for the years 1999-2000, 2000-2001, 2001-2002
shall be as set forth in Exhibits "AW, "BW, and "C" respectively,
copies of which are annexed hereto and made part hereof.
2 . On a voluntary basis, salaries for all ten (10) month
employees may be divided into twenty-six (26) paychecks for
distribution similar to teachers.
ARTICLE IX RETIREMRNT
The Board, on behalf of the eligible employees covered by the
unit, shall participate in the 7S(i) Retirement Plan. Such plan
shall be implemented as of July 1, 1997, upon approval of the New
York State Employees' Retirement System.
ARTICLE X PROFESSIONAL BEHAVIOR
The Association recognizes the responsibility and authority
of the Board and its representatives in disciplinary matters and
in reprimanding employees for delinquency in performance. Before
a written reprimand becomes part of an employee's file, the
employee will be notified and given an opportunity to have a
4
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',conference to review said material.
ARTICLE XI SICK TJF~VE
An employee hired before October 1, 1988 may be absent on
account of personal illness twelve (12) days per year. An
employee hired on October 1, 1988 and thereafter may be absent on
account of personal illness ten (10) days per year. Unused sick
leave may be accumulated up to a total of 200 days. This policy
is not retroactive and commenced July 1, 1965. For employees
hired before October 1, 1988, the accumulation of sick leave days
shall be at the rate of one day per month which is earned at the
end of each month. For employees hired after October 1, 1988, the
accumulation of sick leave days shall be at the rate of .8 days
per month, which is earned at the end of each month. Employees
with more than one year I s service will be credited with sick
leave, as of July 1.
All personal sickness absences must be accounted for by
filing with the Director of Business a physical disability
certificate. If such absence is 3 or more consecutive days, the
certificate must be signed by a physician other than the school
medical inspector, unless the school medical inspector is also the
family physician.
At the beginning of the school year, employees will be
notified in writing as to the amount of their accumulated unused
sick leave.
5
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Effective July 1, 1974, all employees covered by this
agreement who have at least 10 years of service in this school
district, and whose employment continues in this district until
retirement, shall be entitled at the time of retirement under the
New York State Employees' Retirement System to receive payment for
unused sick leave at the rate of one-half of the value thereof.
ARTICLE XIr PERSONAL BUSINESS AND EMERGENCY
There will be allowed three (3) days for personal
emergencies, such as:
A. Sickness in the immediate family or household.
Immediate family shall mean spouse and children,
brother and sister, mother and father, mother- in-law
and father-in-law, grandparents, grandchildren, son-in-
law and daughter- in-law, brother- in-law and sister- in-
law, guardians and foster children.
B. Legal or emergent personal matters which cannot be
attended to outside of the school day.
c. One of the three (3) days may be used for a private
personal emergency and will be reported to the
Superintendent of Schools in advance if possible. The
interpretation of personal emergency on this one day
per year will be left to the personal integrity of the
employee.
6
(5) days for bereavement leave for death in the
immediate family or household. For this purpose,
immediate family shall mean spouse and children,
I'
D. Unused personal leave in any school year shall
accumulate to unused sick leave.
E. Bereavement - There will be allowed a maximum of five
brother and sister, mother and father, and; there will
be allowed a maximum of two (2) days for bereavement
for death of mother-in-law and father-in-law,
grandparents, grandchildren, son-in-law and daughter-
in-law, brother-in-law and sister-in-law, guardians,
and foster children.
F. For employees hired after October 1, 1988, there shall
be a total of two personal days.
G. Sick Leave Bank - the parties agree to discuss the
possibility of a sick leave bank funded by employee
contribution within the context of a labor management
committee.
ARTICLE XIII HOLIDAYS
Members of the unit shall be granted with pay, and not
required to work, on those days which are not already paid
holidays during the Christmas recess, mid-winter recess and the
Easter/Passover recess. The following holidays have been approved
by the Board subject to the approval and adoption of the school
calendar, annually:
7
" Independence Day
Labor Day
Rosh Hashanah (2)
Yom Kippur
columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Thanksgiving Friday
Christmas Day
New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day
Martin Luther
Birthday
King Jr.
ARTICLE XIV VAC"-ATIONS
Annual Vacation - After completing one full twelve (12) month
year of employment, employees shall be granted an annual vacation
of ten (10) working days with pay. All vacations commence on July
1 and terminate on June 30 (a school year) and may not be taken
during the last week in June and the last week in August.
It is desirable for all vacations to be taken during the
months of July and August. Any exception to this ruling must
have the approval of the employee's immediate supervisor and the
Director of Business. Each year, prior to March l8t, the Director
of Business shall provide the unit membership with the dates which
shall constitute the last week in June and August. Employees may
not advance or borrow any vacation from a succeeding year.
Employees with less than twelve (12) months' service shall be
given a vacation at the rate of one day per month for the portion
of the year worked to June 30 unless the employment is severed
before the end of the seventh month, in which event such employee
is not entitled to any time off or compensation pay. Vacation
time allowed after the end of the seventh month as follows: (This
applies to all employees whose services are terminated.)
8
Month Vacation Days
7
8
9
10
11
5
6
7
8
9
After completing five twelve (12) month years of employment,
employees shall be granted an annual vacation of fifteen (15)
working days with pay. After completing ten twelve (12) month
years of employment, employees shall be granted an annual vacation
of twenty (20) working days with pay. Part of a month cannot be
used in computing time for which vacation is allowed.
Effective April 15, 2000 and thereafter, employees completing
5 or 10 full years of service on a date other than July 1 shall be
entitled to pro-rated entitlement at the new rate for the period
between the anniversary date and July 18t, as follows:
Anniversary Date Additional Days
July/August
September/October
5
4
November/December 3
January/February
March/April
2
1
May/June o
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An additional week, five (5) working days, may be taken at
the time of the annual vacation or at another time during the
year, wi thout pay upon the approval of the invnediate supervisor
and the Director of Business. However, while such week will be
automatically granted upon request and with the concurrence of the
immediate supervisor, request for additional time off at the
employee's expense will not be considered except in unusual
circumstances or for serious reasons.
For vacations to be taken after April 18, 2000, the District
must act on a vacation request by March 1, provided such requests
are submitted in a timely manner, so as to permit a reasonable
opportunity for action by the District.
Effective for 10-month employees hired after April 18, 2000,
there shall be no vacation entitlement pursuant to this article.
ARTICLR xv DISABILITY INSURANCE
Disability insurance currently in effect shall be continued
until June 30, 2000 as now provided for all clerical employees and
paid in full by the Board of Education. Effective July 1, 2000
the current short-term policy shall be replaced by a long-term
policy. Said policy shall provide for coverage after 90 days to
age 65 at 60% base wage. The parties agree that the District
shall guarantee this benefit only during the life of this
contract. Thereafter, increases in the cost of premium shall be
the responsibility of the employee absent further negotiations
between the parties.
10
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The New York State Government Employees' Health Insurance
Program now in effect in the District shall continue at premium
rates payable in accordance with rate schedules established by
such program. Unit employees will pay 5% of the cost of premiums
for individual health insurance coverage and continue to pay 10%
of the cost of premiums for family health insurance coverage as
per the past pract ice. Effective July 1, 2000 the contribution
for individual coverage shall increase to 7.5%; effective July 1,
2001 the contribution for individual coverage shall increase to
10%.
An employee retiring may continue health insurance coverage
into retirement if:
A. She has had at least five (5) years of service, not
necessarily continuous, from which she is retiring. In
the event an otherwise eligible employee has had less
than five (5) years of service, the Board may, at its
discretion, provide for continuation of coverage,
provided the employee has had at least five (5) years
of combined service with another participating agency
of New York State, and
B. She is qualified for retirement as a member of a
retirement system administered by the State of New York
or one of its civil divisions; or if not a member of a
retirement system, is at least 55 years of age.
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Bffective July 1, 2000, members of the unit who withdraw from
the District's health insurance plan during the life of this
agreement shall receive an amount equal to sot of the District's
contribution to the cost of premium for individual or family
coverage, whichever is applicable. In implementing this
provision, the following rules shall apply:
1. This benefit will only be available provided that the
number of qualified unit members who elect to waive coverage in
addition to those who waive coverage after April 18, 2000 produces
no additional cost to the District. The parties agree that for
the purpose of making the calculation referred to herein there are
currently three employees who do not participate in the District's
health insurance plan. Said individuals shall henceforth be
entitled to waive coverage and receive an amount equal to 50% of
the District's contribution to the cost of premium for individual
coverage only. Each year, additional employees must waive
coverage in order to produce a savings to the District equal to at
least the reimbursement received by the aforesaid three employees
for this benefit to be available.
2 . Unit members who elect to waive coverage must remain
uncovered for at least 12 consecutive months.
3 . Payment shall be made at the end of each 12 month
period.
4. Unit members must be covered by the family plan for at
least 12 months before they are eligible to waive family coverage
pursuant to this paragraph.
5. Re-entry into the plan otherwise shall be covered with
the rules of the plan.
12
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The foregoing is subject to any change in the rules and
regulations applicable to the New York State Government Employees'
Health Insurance Program.
During the term of this agreement, the District shall
contributethe following toward the purchase of United Public
Service Employees Union Benefit Plan (dental/optical, life) for
all full-time employees: effective May 1, 2000, $42 per month for
a maximum contribution of $504 per year; effective July 1, 2000,
$45 per month for a maximum contribution of $540 per year;
effective July 1, 2001, $48 per month for a maximum contribution
of $576 per year.
ARTICl.E XVII SNOW DAYS
Office employees are excused from work on "snow" days.
ARTICLR XVIII T,RAVES OF ARSRNCE
An employee with tenure in a school district may be granted a
leave of absence for a period not to exceed one year duration. (A
military leave of absence may exceed one year.) Employees who do
not have tenure (temporary appointees and provisional appointees)
cannot be granted leaves of absence. They would be deemed to have
resigned so far as Civil Service regulations are concerned; a
maternity leave may not exceed one year for Civil Service
employees.
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given day, provided such overtime has been approved by her
inunediate supervisor and a signed slip is submitted to the
Business Office not later than the following week. No overtime
.. .
ARTIcr..)!: XIX JURY DUTY
Employees are allowed the necessary time off with pay for
Jury Duty. The check received from the court for Jury Duty,
however, is to be signed and deposited by the School District.
This check must be turned in to the Business office, or, if you
deposit this check you must reimburse the School District for this
amount, excluding transportation.
ARTICT.R XX OVERTIME
An employee shall be paid for approved overtime work at her
regular hourly rate for each one-half (1/2) hour or more on any
shall be paid without this written approval. Employees must work
more than 36 1/4 hours a week in order to qualify for overtime,
except on Saturdays and holidays, they shall be paid time and one-
half regardless of the number of hours worked during the week; on
Sundays they shall be paid double time.
ARTICT.E XXI I~BOR-MANAGRMRNT COMMITTEE
The Director of Business/Assistant Superintendent for
Business or his/her representative and up to three (3)
representatives of the Association shall meet at mutually agreed
times during the year to consult informally in matters of
district-wide concern to the personnel covered by this Agreement
14
":and to facilitate the implementation of this Agreement.
The Association shall be consulted regarding the school
calendar.
ARTICLR XXII MI SCRT.T .ANEOUS
A. The Association affirms that it shall not engage in a
strike nor cause, instigate, encourage or condone a
strike as that term is now defined in the Taylor Law.
B. The parties agree that all negotiable items have been
discussed during the negotiations leading to this
Agreement and, therefore, agree that negotiations will
not be re-opened on any item whether contained in this
Agreement or not during the term of this Agreement,
except insofar as may be required by the terms of this
Agreement.
c. Any right or privilege not specifically delegated or
granted by this Agreement is understood to remain a
prerogative of the Board so long as in the exercise
thereof, the Board does not modify, amend, or diminish
any provision of this Agreement.
D. This Agreement constitutes the entire agreement between
the parties and no provision of any policy, by-law or
any other writing except as may be provided herein,
shall be deemed incorporated herein by reference.
lS
G.
H.
E. If any provision of this Agreement or any application
of this Agreement shall be contrary to law, then such
provision or application shall not be deemed valid or
subsisting, except to the extent permitted by law, but
all other provisions or applications shall continue in
full force and effect.
F. This Agreement shall be effective as of July 1, 1999,
and shall continue in effect until June 30, 2002. This
Agreement shall not be extended orally and it is
expressly understood that it shall expire on the date
indicated.
Employees Handbook - All unit members shall receive a
copy of any District employee handbook that exists.
New employees shall receive a copy upon hire.
Notification to Unit Officers The District shall
provide notice to a unit co-president designated by the
Union, of the hiring of a new unit employee. Upon
request a unit president will be provided the new
employee's address, annual salary, andname,
classification.
16
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JOR POSTING
All job openings within the bargaining unit shall be posted
on a bulletin board provided in a suitable work area location.
ARTICLE XXIV EMPLOYEE EVALUATIONS
All unit members shall be evaluated by the administrator of
the building in which they work and/or the Director of
Business/Assistant Superintendent for Business once annually on a
form to be prescribed by the District. The employee shall be
entitled to a post evaluation conference with the administrator
conducting the evaluation and shall be entitled to place a written
response to said evaluation in the personnel file.
ARTICLE XXV UNTON BUSINRSS
Effective July 1, 2000 and annually thereafter each of a
maximum of 2 union co-presidents shall be entitled to one union
day per year with pay for the purpose of union business that may
not be conducted outside the regular workday.
ARTICLE XXVI TAY1.OR LAW
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTAITON BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
17
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1 . The District does hereby agree that no later than
fifteen (15) days after the effective date of employment, each
employee who is not a member of the Union will pay to the
collective bargaining agent each month a service charge toward
the administration of this agreement and the representation of
such employee; provided, however, that each employee will have
available to him/her membership in the Union on the same terms
and conditions as are available to every other member of the
Union. The service charge shall be an amount equal to the
collective bargaining agent's regular and usual monthly dues for
each month thereafter in an amount equal to the regular and usual
monthly dues. The District shall deduct such fee in the same
manner the membership dues are deducted. The amount collected
through the agency fee shall be used to represent the individual
as a member of the bargaining unit and shall not be used towards
expenditures by the Union in and of activities or causes of
political or ideological nature only incidentally related to
terms and conditions of employment.
2 . Any employee from whom an agency fee has been deducted
pursuant to this provision who has any objection thereto shall be
limited to processing his/her objection in accordance with Union
appeal procedures contained in a separate organizational document
governing such appeals.
3. The Union will indemnify and save the District harmless
from any and all costs arising out of litigation in any form
concerning the application of this Article.
18
ARTI~T~E XXVIII TRRMINATION OF NtJR5;ES
Except as to disciplinary matters, the District shall make a
reasonable effort to provide nurses with 90 days notice of the
Board's decision not to continue employment for the following
school year. This effort shall be subject to the Board's
decisions regarding staffing as part of budget development.
IN WITNESS WHEREOF, this Agreement has been duly executed by
the parties on the day and year first above written.
BOARD OF EDUCATION
WEST HEMPSTEAD UNION FREE SCHOOL DISTRICT
By: ~(j/m.'AJ p; 9IJa...11~ Date: _y slob/
WEST HEMPSTEAD OFFICE STAFF ASSOCIATION
OF UNITED PUBLIC SERVICE EMPLOYEES
UNION, TCU, AFL-CIO
By: w t; .1'4 'it£, JJI. Date: 1 I.
Q /~ 0
Date:
~
/I)~
7/~MDate:
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SCHEDULE .A. .-
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WEST HEMPSTEAD UNION FREE SCHOOL DISTRICT
SA1.AA.Y SCHEDULE FOR CML SERVICE
OFFICE STAFF PERSONNEL. 199912000
GRADE
POSITION 1 2 3 4 5 6 7 8 9 10
4. 20001 20862 21708 22739 23770 24798 25943 27103 28261 29422
A. V. SPECIALIST/CLERK TYPISTIMINI COMPUTER OPERATOR
5. 21215 22140 23064 24216 25379 26525 27853 29183 30513 31839
STENOGRAPHER
6. 22430 23470 24512 25787 27058 28326 29808 31301 32783 34265
ACCOUNT CLERKILIBRARY CLERK
TRANSPORT A TJON & USE OF BUILDINGS CLERK
SENIOR TYPIST CLERK
7. 23663 24943 26214 27610 28988 30394 31955 33545 35108 36693
SENIOR STENO
8. 25488 27251 28205 29667 31122 32583 34214 35850 37472 39118
STENO SECRETARY
10. 28890 30300 31721 33230 34754 36269 37951 39649 41334 43039
SENIOR ACCOUNT CLERK
11. 30370 31872 33355 34907 36455 38003 39639 41267 42912 44544
NURSE-
12.
LIBRARIAN-
35535 37039 38542 40043 41553 43189 44830 46465 48109 49752
- These figures cover a 1o-month period.
Longevity Increase: During 15th year of continuous district service - additional $500.00.
During 20th year of continuous district service - additional $500.00.
CONDITIONS OF IMPLEMENTATION
1. The schedule shall become effective July 1, 1999.
2. Employeeswithless than one year of service but with three 0( more months' service in the
position by July 1, 1999, shall be advanced to the next step.
3. Employees with less than three months' service in the position by July 1, 1999 shall remain
on the same step until July 1, 2000.
4. This schedule is figured on 12 months' service. The salary of 10-m0nth jobs shall be 5/6 of the
the annual salary.
5. New employees without immediate previous experience will begin on Step 1.
6. Employeeswith immediate previous school experience will receive one year's credit foreach
two years of such previous experience.
7. Employeeswith immediate previous business experience will receive one year's credit foreach
three years of Immediate previous business experience.
8. Employees who have had prior years of service with us and have returned to us WIllbe placed
on the salary step at which point they were when they left.
9. All part-time employees hired after April 18. 2000. Step 1?W'two years before moving to Step 2. etc.
9 10
29250 30452
31581 32953
33930 35464
SCHEDUlE ...
WEST HEMPSTEADUNION FREE SCHOOl DISTRICT
-I .'
. . f .
SALARY SCHEDUlE FOR CML SERVICE
GRADE&STEP OFFICESTAFFPERSONNEL- 2000/01
POSmON 1 2 3 4 5 8 7 8
4. 20701 21592 22468 23535 24602 25666 26851 28052
A.V. SPECIALIST/CLERK TYPISTIMINI COMPUTER OPERATOR
5. 21958 22915 23871 25064 26267 27453 28828 30204
STENOGRAPHER
6. 23215 24291 25370 26690 28005 29317 30851 32397
ACCOUNT CLERKILIBRARY CLERK
TRANSPORTATION & use OF BUILDINGS CLERK
SENIOR TYPIST CLERK
7. 24491 25816 27131 28576 30003 31458 33073 34719 36337 37977
SENIOR STENO
8. 26380 28205 29192 30705 32211 33723 35411 37105 38784 40487
STENO SECRETARY
9. 29901 31361 32831 34393 35970 37538 39279 41037 42781 44545
SENIOR ACCOUNT CLERK
11. 31433 32988 34522 36129 37731 39333 41026 42711 44414 46103
NURse-
12.
LIBRARIAN-
36779 38335 39891 41445 43007 44701 46399 48091 49793 51493
- These figures cover a 10-month period.
Longevity Increase: During 15th year of continuous district service -additional $500.00.
During 20th year of continuous district service -additional $500.00.
CONDITIONS OF IMPLEMENTATION
1. The schedule shall become effective July 1. 2000.
2. Employees with less than one year of service but with three or more months' service in the
position by July 1. 2000. shall be advanced to the next step.
3. Employees with less than three months' service in the position by July 1. 2000 shall remain
on the same step until July 1. 2001.
4. This schedule is figured on 12 months' service. The salary of 1Q-monthjobs shall be 5/6 of the
the annual salary.
5. New employees without immediate previous experience willbegin on Step 1.
6. Employees with immediate previous school experience willreceive one year's credit for each
two years of such previous experience. '
7. Employees with immediate previous business experience willreceive one year's credit for each
three years of immediate previous business experience.
8. Employees who have had prior years of service with us and have returned to us willbe placed
on the salary step at which point they were when they left.
9. Allpart-time employees hired after April 18, 2000, Step 1 for two years before moving to Step 2, etc.
?1
SCHEDULE -C.
... , .
WEST HEMPSTEAD UNION FREE SCHOOL DISTRICT
.~ l-
.
"
. SALARYSCHEDULE FOR CIVIL SERVICE
GRADE&STEP OFFICE STAFF PERSONNEL. 2001102
POSmON 1 2 3 4 5 6 1 8 9 10
4. 21426 22348 23254 24359 25463 26564 27791 29034 30214 31518
A.V. SPECIALIST/CLERKTYPISTIMINICOMPUTER OPERATOR
5. 22727 23717 24706 25941 27186 28414 29837 31261 32686 34106
STENOGRAPHER
6. 24028 25141 26258 27624 28985 30341 31931 33531 35118 36705
ACCOUNT CLERKILIBRARY CLERK
TRANSPORTATION & USE OF BUILDINGS CLERK
SENIOR TYPIST CLERK
7. 25348 26720 28081 29576 31053 32559 34231 35934 37609 39306
SENIOR STENO
8. 27303 29192 30214 31780 33338 34903 36650 38404 40141 41904
10. 30948 32459 33980 35597 37229 38852 40654 42473 44278 46104
SENIOR ACCOUNT CLERK
11. 32533 34143 35730 37394 39052 40710 42462 44206 45968 47717
NURSE-
12.
LIBRARIAN-
38066 39677 41287 42896 44512 46266 48023 49774 51536 53295
. These figures cover a 1o-month period.
Longevity Increase: During 15th year of continuous district service -additional $500.00.
During 20th year of continuous district service -additional $500.00.
CONDITIONS OF IMPLEMENTATION
1. The schedule shall become effective July 1, 2001.
2. Employees with less than one year of service but with three or more months' service in the
position by July 1, 2000, shall be advanced to the next step.
3. Employees with less than three months' service in the position by July 1, 2001 shall remain
on the same step until July 1, 2002.
4. This schedule is figured on 12 months' service. The salary of 1O-monthjobs shall be 5/6 of the
the annual salary.
5. New employees without immediate previous experience willbegin on Step 1.
6. Employees with immediate previous school experience willreceive one year's credit for each
two years of such previous experience.
7. Employees with immediate previous business experience willreceive one year's credit for each
three years of immediate previous business experience.
8. Employees who have had prior years of service with us and have returned to us willbe placed
on the salary step at which point they were when they left.
9. Allpart-time employees hired after April18, 2000, Step 1 for two years before moving to Step 2, etc.
??
